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SPECIAL FINANCE AMENDMENT
The Special Finance Committee offers the first amendment to File No. 2014-243:

(1) On page 2, line 10, and page 5, line 3, strike “Exhibit 1” and insert “Revised Exhibit 1, labeled as “Revised Exhibit 1, Revised Project Summary, April 8, 2014- Spec Finance Comm””;
(2) Remove Exhibit 1 and replace with Revised Exhibit 1 attached hereto, which attaches the Revised Project Summary sheet;

(3) Place in file required QTI/REV payout schedule attached hereto; 

(4) On page 1, line 1, amend the introductory sentence to add that the bill was amended as reflected herein.    

Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel

Legislation Prepared By: Margaret M. Sidman
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OFFICE OF ECONOMIC DEVELOPMENT
OFFICE OF MAYOR ALVIN BROWN

JACKSONVILLE, FL

MEMORANDUM

TO: Theodore N. Carter
Executive Director

THROUGH: Paul Crawford
Deputy Director

FROM: Ed Randolph
Cecil Commerce Center Manager

SUBJECT: Incentive Summary Project Cardinal (CONFIDENTIAL)

DATE: April 1, 2014 (Revised)

Company: Centene Corporation
7700 Forsyth Ave.
St. Louis, MO 63105

Background: Sunshine Health, a subsidiary of Centene Corporation, a Fortune 500 healthcare
company that currently employees 107 people in Jacksonwlle is looking to grow its Jacksonville
operation by hiring 125 new employees.

Centene Corporation is headquartered in St Louis, Missouri. It has seen tremendous growth
over the past few years. From 2011-2012 it jumped from #453 on Fortune’s 500 List to #303,
with revenues of $8.7B, up from $5.3B over the same period. It currently has locations in four
cities (Jacksonville, Sunrise, Tampa and Orlando) in Florida. The Jacksonville location which is
operating under the Sunshine Health brand provides managed health care solutions based on
state and local social health care programs. They are considering leasing some additional office
space, in close proximity to their existing offices, located at 8301 Cypress Plaza Dr., on the
Southside, to accommodate their growth. The company is also working with the state of
Missouri, where the corporate headquarters are located, about pursuing the proposed
expansion there. Because a majority of the services the company provides are done over the
phone, it could operate from anywhere in the U.S.

Centene, a target industry business (Health & Life Sciences), has stated that the combination of
State of Florida and City of Jacksonville incentives is a material factor in its decision to expand
its healthcare services development operation here in Jacksonville, Florida, as opposed to
various locations in Missouri.
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Project Rationale & Benefits:

# of Jobs To Be Created Capital Investment Intangibles

125 jobs @ $48,814 Average $900,000 ($450K in Supports expansion of existing
Wage (plus $15,000+ benefit renovations/$450K in Jacksonville company

package, per employee) no equipment, furniture,
later than December 31, 2014 etc.)

Fortune 500 Company

Targeted Industry: Health & Life
Sciences

1. Supporting Centene expansion project will help preserve 107 existing high
wage ($48,814 average), Healthcare jobs.

2. Supporting Centene expansion will expand Jacksonville’s higher wage job
opportunities and tax base. The 125 new jobs to be created include highly skilled
healthcare contracting and case management professionals. Centene is a rapidly
expanding’ corporation, in Jacksonville. Additional annual payroll (including benefits)
generated after the first year of the proposed expansion totals $7.9 million.

Project Incentives:
The City of Jacksonville proposes to provide:

. a Qualified Target Industry (QTI) Grant local match of 20%. The incentive
proposed is a $600 per new full-time job created QTI 20% local match
up to a maximum amount of $75,000, payable after the average wage and
job created is verified by the Florida Department of Economic Opportunity over
the propose four year payout beginning in 2015, through 2018.

The State of Florida proposes to provide:

e 80% QTI match of $2,400 per new full-time job created up to a.
maximum of $300,000 after the average wage and job created is verified by
the Florida Department of Economic .Opportunity over the proposed four year
payout beginning in 2015 through 2018. Total QTI incentive award is $375,000.

For every $1.00 of City investment the State of Florida is investing $4.00

We request approval to file this Iégislation for the reasons cited above on April 2, 2014;
consideration by the Special Finance Committee on April 8, 2014 and for full consideration by
the City Council on April 8, 2014.

Please contact Ed Randolph at 630-1185, if you have any questions on this project.
cc: Josh Kelne
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